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. RESOLUTION NO._ 186125
RESOLUTTON ESTABLISHING A POLICY REGARDING
PERIODIC REVIEW OF SALARIES OF THE UNCLASSI-
FIED SERVICE '

"WHEREAS,-The City’Councll in conference decided that
theAfollowing is a correct statement of its policy and of
the‘backgrOUnd'and nurpose thereOf' NOW THEREFORE a

BE IT RESOLVED by the Coun01l of. The Clty of San Dlego
as follows , . (

That the policy of The City of’San Diego with respect’
to Periodic Review of Salaries- of the Unclassified Service
shall be as. follows: -

‘Subject: PERIODIC REVIEW OF Policy Number: 300-4

- ‘ SALARIES OF THE - ' . I

UNCLASSIFIED SERVICE'

. BACKGROUND:

The salaries of the‘Classified éervice are reyiewed.
yearly by the Council pursuant to Sectiondl30'ofwthe'
‘Charter. At the.sa@e time, salaries of the Unclassified
Service may beFCOnsidered'if recommendations aredsub-‘
‘mitted to the Council pnrsuanthto Seetion 70,of‘the,
City Charter under which the City Manager,and other

:*department‘heads outside his control are empowered to

' make such recoﬁmendations' Some employees-of the
unclasslfied serviee Asuch as department heads -very
_.often find it awkward and dlfflcult to make recommenda-
tlons_concernlng their own salarles. The.Counc1l,
therefore, desires tb'estahlish a policy of reviewing
salaries of all unclassifred.employees on a periodic
vhasis lrrespeetirehof any reeOmmendationsthat'may.be
made fron tine to time each year Such a pollcy is

1mportant in view of. the need to coordlnate the salarles

of all employees regardless of thelr serv1ce »cla851f1ed. o

or unclass;fled,



PURPOSE:

The purpose of the perlodlc reylew is to establlsh and-
maintain a Just‘and equltable relatlonshlp among salarles
of unclassified positions throughout all City departments
and between suchISalaries andvthatvof the Classified
Service, and between such salaries and thosempaid hy
private industry anddother governmentalfagenciestfor
comparable work..

POLICY: |

Whether or not any recommendatlons are made each’ year
under Section 70 of the City Charter, it shall be the
policy of the Council;to review the salaries of the
Unclass1f1ed Serv1ce of the Clty durlng every even
numbered year at the ‘time of 1ts cons1derat1on of the
Annualealary.Ordlnancef »Every'elghtb(8) years,commen?,
cing in 1966, a“comprehensiye;generallreview shall be y
made of the'comparahillty_of'the;unclassified salaries
with privatelindnstry and'other governmental'agencies;
Every eight (8) years commencing in 1970' such a com-
prehensive general review of the comparablllty of the
unclassified salarles Wlth those pald by prlvate
'1ndustry and other governmental agenc1es shall-be made
under contract.with an outside independent personnel
consultant. The blennlal even year review shall not be :
undertaken if it falls durlng the year scheduled for a |
general comprehen31ye review, o |

The Personnel Director, through the Civil Service Commisc
sion, shall be responsihle for the preparation and sub~- -
'm1531on to the Councll of the b1enn1al even-year salary
review and the comprehen51ve general rev1ew and shall
make recommendations concernlng employment of the per;
sonnel consultant. App01nt1ng authorities and depart;

ment heads shall submlt to the Counc1l thelr comments =
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" and recommendations on the reviews soiprepared;
 BE IT FURTHER RESOLVED, that the Council Secretary be,
and she is hereby instructed to add the aforesaid policy to

the Council ?olicy Manual.

‘ Presented by

" APPROVED: EDWARD T. BUTLER, Cit

/ T

Chief Deput2>g\

.

Robert.S. Teaze,
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